CV Match

Al & Automation to identify
the best candidates from all
the applicants

MATCH CANDIDATES
TO YOUR:

Job Description

Key Skills Criteria

Identify Skills candidates possess
Identify Skills candidates lack



assessments

Helping You Sift
CV's & Resumes

When you’'re screening

jOb applicants do you WHATCV MATCHDOES FORYOU

spend as long looking v T RN A . e o
at the last CV as you did atch your job description and! key skt criterts
the ﬁ rst? the best.

How long do you spend

on average screening WHY IS IT IMPORTANT?
appllcantS? Recruitment is a vital part of the job for every

manager looking to build their team and their
business to the next level. But often we can get

Why not Iet technology bogged down in the recruitment admin when

perhaps we should be focusing our time more

and AI do the hard work effectively on the potential candidates that are
for you?

worth investing our time in.

TECHNOLOGY AND Al DOES THE HARD WORK FOR
YOU SO YOUR ENERGY IS SPENT ON THE BEST

www.xelassessments.com info@xelassessments.com



How it works

(P) ASSESSMENTDASHBOARD

UPLOAD YOUR JOB DESCRIPTION

Simply cut and paste your job description and list
out the key skills that you are looking for in your
ideal candidates

Sifting Filters.

UPLOADCVS

Upload all the CV's & Resumes you have in to the
platform and we'll scan each with our Al to identify
how well the CV matches the Job Description and
find which key skills have been found and which
ones have not been found.

Uploaded Cs:

() ASSESSMENTDASHBOARD

RANK YOUR CANDIDATES

With a Job Description Match Score and a Key . i
Skills Score, you can then filter and rank your :
candidates and invite the best candidates directly
into your assessment process.

www.xelassessments.com info@xelassessments.com



Don’t try to find the needle in the haystack...

PUT THE WHOLE

HAYSTACK

THROUGH.

Often, recruitment campaigns
can be like trying to find the
needle in a haystack.

Instead, use technology & Al to
do all the hard work of sifting and
screening for you, so that you
only spend time and energy with
the candidates that match your
job descriptions and sKkills
requirements.

A new approach to help you:

e Save hours finding the right A-Players with the skills and experience for
your business

e Compare every applicant to your Job Description and Key Skills Criteria

e Focus your time on the best candidates

e Objectively identify your next hires based on CV Matching against your
requirements

More Information:

e

assessments

info@xelassessments.com

www.xelassessments.com info@xelassessments.com





